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SECTION A

ARTICLES I - XVII

ALL FULL-TIME PERSONNEL




Articles I through XVIII of this Agreement pertain to all
full-time Janitorial, Custodial, Attendance, Transportation and

Cafeteria personnel whether hourly rate or salaried,

ARTICLE T
AGREEMENT
This Agreement, entered into by the Woodbridge Township Board
of Education, hereinafter referred to as the Emplover, and Local 2293,
Council No. 73, American Federation of State, County and Municipal
Employees, AFL - CIO, hereinafter referred to as the Union, has as
its purpose the promotion of harmoniocus relations between the Employer
and the Union, the establishment of an equitable and peaceful pro-
cedure for the resoclution of differences, and the establishment of

rates of pay, hours of work and other conditions of employment,

ARTICLE II

RECOGNITION

The Employer recognizes the Union as the sole and exclusive

representative for the purpose of collective negotiations for all

full-time Janitorial, Custodi “Transportation and
Cafeteria personnel. For purposes of this Agreement, a full-time
employee is defined as one who is regularly scheduled for 25 or
more hours of work per week for either a ten or twelve month work
year. All references to male shall be understood to include female;
all references to female shall be understood to include male,.
Reproduced copies of this Agreement shall be prepared and

delivered by the Board of Education to all members of Local 2293,

AFSCME.



ARTICLE III

The Employer agrees to deduct from the salaries of the
employees represented by this Agreement dues for Local 2293, Council
No. 73, American Federation of State, County, and Municipal Employees,
AFL - CIO, in compliance with N.J.S.A. 52:14-15,9e and on the rules
established by the State Department of Education. Such monies
collected together with records of any corrections shall be trans-
mitted to the Treasurer of the Union by the fifteenth of each month
following the monthly pay period in which deductions were made.
Authorization for dues deduction shall be in writing.

Authorization of dues deduction are to be forwarded to the

Secretary of the Board of Education.

ARTICLE IV

UNION BUSINESS

A, Leave of Absence - Any one (1) employee elected to any Union

office or selected by the Union to do work which takes them
from their employment with the employer shall, at the written
request of the Union, be granted a leave of absence. The leave
of absence shall be for one (1) year without pay.

B, Union Conferences - Fifteen (15) days collective time per vear

with pay will be granted for all Union officials and delegates
+to attend conventions, institutes, or educational conferences
with a limit of five (5) days for any one person.

C. Meetings - The Board agrees to meet with the Union whenever

necessary at a mutually convenient time.



ARTICLE V ' ’ N
SENIORITY

Definition - Seniority means an employee's length of continuous

service with the employer since his or her date of hire.

Seniority Lists - A seniority list showing the continuous service
of each employee will be available to the local Union (president)
on request.

Breaks in Continucus Service - An employee's continuous service

record shall be broken when he leaves the payroll for any reason
other than an authorized leave of absence.

Promotion - The term "promotion”, as used in this provision, means
the advancement of any employee to a higher paving position. When-
ever a job opening occurs in any existing job classification, a
notice of such opening shall be posted on all bulletin boards for
ten (10) working days. During this period, employees who wish

to apply for the open position or job may do so. The application
shall be in writing and it shall be submitted to the employee's
immediate supervisor. The employer shall £i1l the opening by
promoting from among the applicants the employee with the longest
continuous service if ability and merit are equivalent.

Layoff - In the event it becomes necessary to lay off employees

for any reason, employees shall be laid off in the reverse order
of their seniority within each job category based upon district
seniority.

Bumping - Any employee receiving an Added Responsibility Differ-
ential whose job is eliminated due to a reduction in the work

force may exercise his seniority by bumping the least senior
employee in the same position, or if no such position is available,

by bumping the janitor with the least seniority.



ARTICLE V, SENIORITY - Continued

G‘

Recall -~ Employees shall be recalled from layoff according to
their seniority within the job classification being laid off.
No substitute employees shall be hired until employees on
layoff status have been given the opportunity to return to

their job(s).

ARTICLE VI

DISCIPLINE AND DISCHARGE

Discipline ~ Disciplinary action may be imposed upon an employee

only for failing to fulfill his responsibilities as an employee.
Any disciplinary action or measure imposed upon an employee may
be processed as a grievance through the regular grievance prbcem
dure, If the employer has reason to reprimand ap employee, it
shall be done in a manner that will not embarrass the employee
before other employees or the public,
Discharge
1. The emplover shall not discharge any employee without just
cause. If, in any case, the employver feels there is just
cause for discharge, the employee involved will be suspended
for five (5) days. The employee and his steward will be
notified in writing that the employee has been suspended and
is subject to discharge. The Union shall have the right
to take up the suspension and/or discharge as a grievance
at the second step of the grievance procedure and the matter
shall be handled in accordance with Title 18A. Any employee
found to be unjustly suspended or discharged shall be rein-
stated with full compensation for all lost time and with full

restoration of all other rights and conditions of employment,



ARTICLE VI, DISCIPLINE AND DISCHARGE, Continued

Bl

Discharge - Continued

2., Discharge of a tenured employee by the Board of Education
may be appealed to the Commissioner of Education in accor-
dance with Title 18A. If determination by the Commissioner
is that such employee's discharge is invalid, then he shall
be returned to duty with full salary compensation.

Job Tenure - Janitors and hourly Custodians in the bargaining

unit shall gain job tenure upon completion of employment with

his employer of three years and one day.

ARTICLE V11

EMPLOYMENT RELATIONSHIP

Working Conditions - In accordance with Chapter 123, Public

Laws 1974, proposed new rules or modification of existing
rules governing working conditions shall be negotiated with
the Union before they are established.

Informing Employees - The employer agrees to furnish the Union

with a copy of all new duties, if any, thirty (30) days after
they become effective. New employees shall be provided with

a copy of the rules at the time of hire,

Enforcing - Employees shall comply with all existing rules that
are not in conflict with the terms of this Agreement, provided
the rules are uniformly applied and uniformly enforced. Any
unresolved complaint involving discrimination in the application
of new or existing rules shall be resolved through the grievance

procedure,



ARTICLE VII, EMPLOYMENT RELATIONSHIP, Continued

D. Reporting for Work

l'

Report Unavailability - All personnel shall call their

supervisor or foreman prior te 7:30 a.m. to report their
unavailability for work. All unexpected tardiness shall
be reported az soon as possible, prior to the beginning of
the day.

anticipate Travel Time - Personnel who travel any distance

from their homes to thelr-assigned school shall be expected
to anticipate an extended time for their travel when weather

requires it so as to arrive at work at the prescribed time.



ARTICLE VIII

GRIEVANCE PROCEDURE

Grievances arising out of the provisions of this Agreement
shall be governed by the following:

A. Definitions - A grievance shall mean a complaint by any employee

represented by this Agreement (1) that there has been as to

him a violation, misinterpretation or inequitable application
of any of the provisions of this Agreement between the Union
and the Board of Education or (2) that insofar as matters
covered by the Agreement, he has been treated unfairly or
inequitably by reason of any act or condition which is contrary
to established policy or practice governing or affecting employees,
except that the term "grievance" shall not apply to any matter
as to which the Board cof Education is without authority to act,
A right to grieve through a grievance procedure is open to all
employees in the collective negotiating unit.

As used in this Article, the term "employee" shall also
mean a group of employees having the same grievance, or the Union.
A grievance, to be considered under this procedure, must be ini-
tiated by the employee within thirty (30) calendar days of its
known occurrence.

Should any dispute arise concerning members of this Union,
the chief steward or the president may visit the site of the
dispute when properly relieved from their place of duty by the
Supervisor of Buildings and Grounds.

B. Grievance Procedure - Step 1 - An employee represented by this

Agreement with a grievance shall first discuss it with his imme-
diate superior either directly or through the Union's designated
representative with the objective of resolving the matter informally.

-7 -



"ARTICLE VIIT — GRIEVANCE PROCEDURE, Continued

C. Grievance Procedure - Step 2 -~ If the employee represented by

this Agreement submitting the grievance is not satisfied with

the disposition of his grievance after having discussed it with
his immediate superior, or if no decision has been rendered within
five (5) school days after presentation of the grievance, he

may file the grievance within five (5) school days to the
Superintendent of Schools.

D. Grievance Procedure - Step 3 - If the person submitting the grie-

vance is not satisfied with the disposition of his grievance by
the Superintendent, or if no decision has been rendered in writing
within ten (10) school days after the grievance was delivered to
the Superintendent, he or she may request in writing that the
Union submit the grievance within fifteen (15) school days to the
Board of Bducation. The Board, or a committee thereof, shall
review the grievance and shall hold a hearing with the employee
and render a decision in writing within fifteen (15} calendar

days of receipt of the grievance by the Board or the date of the
hearing with the employee, whichever comes later,

E. Grievance Procedure - Step 4 - If the employee represented by

this Agreement submitting the grievance is not satisfied with
the decision of the Board, the employee represented by this Agree-
ment may, if agreed by the Union, submit the grievance to arbitration.

F. Binding Arbitration - Binding arbitration shall take place when

requested after action by the Board of Education. The following
procedure will be used to secure the services of an arbitrator:

1. Reguest List of Arbitrators ~ Either party may request the

American Arbhitration Association in accordance with its rules

to submit a list of persons gqualified to function as an

-8 -



ARTICLE VIII- GRIEVANCE PROCEDURE, Continued

arbitrator in the dispute in guestion.

2, Designation of Arbitrator - Either party may request a second

list of arbitrators if the first list is unsatisfactory to it.
In the event that no arbitrator is selected from the second
list, the American Arbitration Association shall designate

an arbitrator in accordance with its rules.

3. Scheduled Time for Arbitration - The parties will arrange

to have arbitration meetings held at times which will not
interfere with normal operation of the schools whenever
possible,

G. Arbitrator's Authority - The arbitrator shall limit his recommen-

dations strictly to the application and interpretation of the
provisions of this Agreement and he shall be without power or
authority to make recommendations contrary to or inconsistent
with the terms of the Agreement or of applicable law, rules or
regulations having the force and effect of law.

1. Recommendations Binding - The recommendations of the arbitra-

tor shall be binding. Only the Board and the aggrieved and
his representative shall be given copies of the arbitrator's
report of findings and recommendations, This shall be accom-
plished within thirty (30) days of completion of the arbitra-
tor's hearings.

2. Arbitrator's Fee - The arbitrator's fee shall be shared equally

by the parties to the dispute.

3. Grievant's Representation - Any aggrieved person may be repre-

sented at all levels of the grievance procedure by himself or
at his option by a representative selected or approved by
the Union.

-9 .



ARTICLE VIIT - GRIEVANCE PROCEDURE, Continued

HE

Employee's Duty - Acknowledging binding arbitration as the means

of resolution for any dispute arising under the terms of this
Agreement, the Union and all recognized employees in this bar-
gaining unit shall not cause, engage in, or sanction any strike,
slow~down, or other concerted action for the duration of this
Agreement because of any dispute or disagreement between the

School District or its representatives, and the Union, or any

and all employees, or between any other perscns, or other employees
or organizations who are not signatory to this Agreement,

Confidentiality of Grievance - All personnel shall be expected to

proceed through proper channels within the framework of the
School District on any informal grievance and/or complaint before

relating such complaint to any aspect of the community.

- 10 -



LEAVES OF ABSENCE

Leave for Death in Family

Up to five (5) days absence, without pay deduction, will be
allowed for death in the immediate family. Immediate family
shall mean: Husband, wife, children, father, mother, sister,
brother, and any other member of the same household.

Up to two {2} dayvs absence, without pay deduction, will be
zllowad for death of near relative.

Military Leave

Any person who shall enter the active Military or Naval Service
of the United States, or of this state in time of war or an
emergency, or pursuant toc or in connaction with the operation
of any svstem of Selective Service, shall be granted leave

of absence for such serviece.

Maternity Leave

(See Side-Bar Agreement attached)



ARTICLE IX = Continued

Personal Leave - Each employee shall be entitled tc a maximum of

rhree (3} non-accumulative personal days each year for personal
business which cannot be effectuated outside the work day, and
shall reguest such davs in writing, providing the Administration
with the reason for sald reguest. Such approval, if granted,
shall alsc be in writing by the Administration. These days
shall not be taken during the first or last five (5) days of

the school vear or cn a day before or after a holiday or recess.
Paersonal leave shall be requested at least two working days
prior to the day{s) requested.

Sick Leave

1. Sick Leave Policy - The Sick Leave Policy enacted by the

Woodbridge Township Board of Education pursuant to a ruling
af the Commissioner of Education dated December 13, 19874

and resulting from an agreement reached in March, 1976
betwsen the Board of Education and representatives of the
variousz organized groups of Board employees as tc a uniformly
applicable Sick Leave Policy, is hereby incorporated by
reference. Copy of Sick Leave Policy aktached.

2. Reguirement of Physician's Certificate -~ The Board reserves

the right to reguire a physical examination, paid for at
Board expense, to certify ability or inability to perform
reguired job functions. If an employee's record indicates
possible abuse of sick lsave, the Board may also reguire a
physicianis certificate for sick leave claimed, in accordance

with Title 18A:30~4.



ARTICLE IX - Continued

3.

Injury to Emplovee ~ An enployee injured during employment with

his employer shall receive time off with pay for the period of

such absence for up to one calendar year without having such
absencs charged to the annual sick leave as provided in

sectiéns 182:30-2.1 and 18a:30-3,

ARTICLE X

HAZARDOUS JOBS

The Board will pay for all examinations where emplovees are
required te take periocdic examinations involving health hazards,

-on approval of the Supervisor of Buildings and Grounds.

ARTICLE XTI

HOSPITALIZATION

| The emplover shall pay the full hospitalization coverage,
including Major Medical-Surgical coverage to $100,000, for the
employee and his dependents under terms set forth in the policy
igsued for the emplovess; cafeteria employees shall be eligible
for such coverage after ninety (90) work days in accordance with
the terms of the employer's policy for inclusion. In 1876-77

the Board agrees to double surgical benefits.

ARTTICLYE XIT

DENTAL INSURANCE

In the sgchool year 1976-77, the Board agrees to pay up to
$11.55 per month to provide dental coverage for the individual
amployee and dependents. The dental coverage provided shall be -

the Schedule B, 525.00 Deductible Plan.

- 13 -



ARTICLE XIT7T

EVALUATION PROCEDURES

Annual Reports - All personnel shall be evaluated on prescribed

forms at least once each school yvear by June lst. A conference
shall be held with each person prior to submission of the results
of such evaluation to the Superintendent of Schools. If the
employee is dissatisfisd with the result of this conference,

he shall be provided the cpportunity for another conference
accompanied by a Unlon representative, if he so desires, The
employee must advise the Administration in writing of his desire
for this second conference within five (5) days of the original
conference,

Maintenance of Skills - All personnel shall be expected o main-

tain a satisfactory and an acceptable level of their skills and
expected proficiencies as designated by their classification

and their official appointment to the same.

ARTICLE XIV

TRANSPORTATION ALLOWANCE

When Board supplied transportation is not available, and where

no other provisions for payment are stipulated, personnel who are

required to use their own automobiles for school business, and

have received prior approval, shall be compensated at the rate of

15¢ per mile,

- 14 -



ARTICLE ¥¥

ASEIGHMENTS AND TRANSFERS

Right to Transfer Personnel -~ The Superintendent of Schools shall

have the right to assign, to reassign, or to transfer all

emploves personnel as he mayv deem necessary for ths best interests
of the district providing thers is no discrimination or personal
animosity involved.

Job Transfers ~ Job transfers necessitated in the spacific cases

of wvacancy or increase in the number of employees par shift

shall be posted and opportunity provided for employees to apply.

if selection for such fob opening is not given to the most senior per
son, then a liaison conference between two {(2) Union representa-
rives and mewbers of the Administration will be arranged to dis-

cuss the reasons for such selection,

Right to Reguest z Transfer ~ Personnel desiring a change of

assignment may reguest such change any time during the school
year, The Buperintendent of Schools shall determine whether the
transfer shall bs made and whether such change will benefit the
District. If the regquest for tranafer is denied by the Superin-~
tendent, or his designese, then the emplovee shall be granted a
conference,

Summer Emplovment - Regular emplovess will be given the first

opportunity for summer employment,

Filling Vagant Tenure Position - Bvery effort will be made to

£1i1l the position of a tenured employee as promptly as possible.

Work Pores Change -~ The enmplover has the right to transfer an

emploves where and when necessary providing there is no discrimi-~

nation or personal animosity involved.
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ARTICLE ¥VI, MISCELLANEOUS, Continued

- The employver will pay an emploves’s proporticnate

normal salary while the enplovee is on “ury duty, provided the

emplovee presents an officlal court certificate to the emplover.

T, In-Service = A1l janitorial, custedial, cafsteria and transpor-

s

tation personnel mav be reguired to participate in a maximum
of twenty (20) clock hours of in-service training during each
school vear, such programs to be scheduled during selected work

hours,



ARTICLE XVII

UNIFORMS

Janitors' and Custodiaas* Uniforms - The District shall provide

janitorial and custodial employees two {2} sets of uniforms
upon initial employment, and thereafter the District shall pro-
vide one (1) designated District uniform each year to persconnel
required to wear such uniforms when on duty or representing the
District.

Cafeteria Uniforms - The District agrees to provide two {(2)

cobbler's aprons to cafetesria workers upon initial employment,
and thereafter the District sghall provide one {1} cobbler's
apron each year.

Hourly Bus Drivers' Uniforms - The District agrees to provide

one (1} light weight flannel-lined jacket to hourly bus drivers
avery two V8ars.

bDriver-Mechanics and Beiler Cleaning Detail - Up to four sets

of coveralls per employee will be provided by the Board of
Zducation for emplioyees on the boiler cleaning detail and for

+he driver-mechanics.



ARTICLE XVIII

DURATICON OF AGREEMENT

Duration - This Agreement shall be effective as of July 1, 1976 -
June 30, 1977. The partiss agree to enter into good faith collec-
tive negotiations over a successor Agreement in accordance with
Chapter 123, Public Laws 1374, State of HNew Jersey.

Fully Bargained Clause - This Agreement constitutes the total

understanding of both parties to these negotiations,

Law-Saving Clause - In the event that any provision of this

Agreement is, or shall at zny time, be contrary to law, all
other provisions of this Agreement will continue in effect.
Upon request of either party, the parties hereto agree to

meet and renegotiate any provision so affected,

- 19 -



ARTICLE XIX

TERMS AND CONDITIONS OF EMPLOYMENT

A. Weekend and Holidavy inspectién - If the janitor in charge cannot

make the required weekend and holiday inspection(s), such duty
shall be reassigned as per present practice, but he shall have
deducted the proportionate amount of the assigned overtime
provision, and his replacement shall be paid by the Board an
amount appropriately proportionate of such provision rate.

B. Pay Day - The emplover shall pay employees twice a month, the
15th day of each month and the-last working day of the month,

C. Ealaries - Twelve-Month Janitors

Step 197677
1 $9,051
2 9,359
3 9,695
4 10,056
5 10,412

1. Each individual janitor is to be placed on
his proper step of the salary guide.

2. All janitors agree to do minor maintenance work.

D. Salaries - Twelve-Month Custodians - Hourly Rate

Step 1976-77
1 $3.57
2 3.68
3 3.80
4 3.92
5 3.98

- 20 -



ARTICLE ¥IX ~ TERMS AND CONDITIONS OF EMPLOYMENT, Continued

o

PN

Zalary Scale Placement ~ Personnel who work at least 100 days

between July 1 and the following June 30 shall be eligible for

placement on the next appropriate step of their salary guide for

work commencing after July 1 of the following year.

F. Responsibility Differential and Building Inspection
Building
Added Inspection
Responsibility. Assigned Overtime
Differential Provision
1. Janitor assigned to a
Stadium or Boiler Room
of High Schools, Janitor-
Driver or Attendance
Qfficer . v o o o o » = o + $200 -
2. Janitor-Mechanics, Driver-
Mechanics and Janitor-
Heavy Equipment Operator. + 500 -
3. Night foremen at Secondary
SChOOlS - » . . . - - - - + 500 -
4, Janitor in charge of one
janitor building . . . . + 420 + $334
5. Boiler Specialists . . . + 1,000 -
6§, Janitor in charge of"
Elementary Schools with
more than one and up to
five employees . . « . . + 707 + 347
7. Janitor in charge of
Junior High Schools
(except Avenel). . . . . + 1,019 + 360
8§, Janitor in charge of
Avenel Junior High
School . . . + « + « . . + 1,311 + 372
2, Janitor in charge of
Senior High Schools. . . + 1,505 + 380
10. First Class Mechanic . . + 1,480 -
Note: The Added Responsibility Differential shall be included

for purposes of pension and insurance.
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SECTION B

ARTICLE XIX

JANITORS, CUSTODIANS, TWELVE-MONTH PERSCHNNEL







ARTICLE XIX - TERMS AND CONDITIONS OF EMPLOYMENT, Continued

. Night Shift Differential

In addition to the established wage rates, the employer shall

pay an hourly premium to janitorial employees for each hour

worked on scheduled shifts as follows:

1.

Mo pre@ium shall be paid for first shift work: 7:30 a.m. te-
4:30 p.m.

shift 2: 3:00 p.m. to 11:00 p.m. and 4:00 p.m. toIZZ:OG mig-
night - 20¢/hour.

Shift 3: 11:00 p.m. to 7:00 a.m. and 12:00 midnight to

8:00 a.m., - 30¢/hour.

Hourly workers whose work shift commences between 3:00 p.m.

and 12:00 midnight shall also receive 20¢/hotr.

H. Talil Time - Full-Time Twelve-Month Employees

1.

Anvy employee called to work outside of his regulariy
scheduled shift shall be paid for a minimum of two hours
at the rate of time and one-half,

If the call time work assignment and the employee's
regular shffﬁ%overlap, the employee shall be paid the
call time rate of time and m~ne-~half until he completes
two hours work. The empioyee shall then be paid for

the balance of his regularifiork shift at the appropriate

rate.

I, Overtime - Full-Time Twelve-Month Emplovees

1.

Rate of Pay - Time and one~half the emplovee's regular hourly

wwaie of pay shall be paid for work under any of the following

cunditions, but compensation shall not be paid twice for

the same hours.
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ARTICLE XIx - TERMS AND CONDRITICNS OF EMPLOYMENT, Continued

kate of Pav, Continued.

a. Daily - All work performed in excess of eight (8) hours
in any work day.

b, Weekly -~ ALl work performed in excess of forty (40)
hours in any work week (except Building Inspection -
Agsigned Overtime Provision for building checks).

¢. Before or After Regular Hours - All work performed

before or after any scheduled work shift.

d, Double Time, Plus Holiday Pay - Shall be paid for

work on holidavs.

2. Double Time - Shall ke paid for 7th consecutive day,

and con Sundays.

Compensatory Time Off - TIf compensatory time off is used

as the method of paving emplovees for overtime work, the
overtime rate of pay shall be one and one-half hours
compensatory time for each hour of overtime worked. Over-
time shall be in the form of one and one-half time pay or
compensatory time at the employee’s option. Such time

must be taken within thirty (30) days of said overtime work.

Digtribution - Overtime work shall be distributed egually

within each individual building to employees working within
the same job classification. The distribution of overtimé
shall be egualized over each six month pericod beginﬂimg:
on the first day of the calendar month following the efféém
tive date of this Agfeemenig or on the first day of

any calendar month after this Agresement becomes effective.

On each ogecasion, the opportunity to work overtime shall
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ARTICLE xIx - TERMS AND CONDITIONS OF EMPLOYMERT, Continued

Distribution, Continued

hbe offered to the emplovee within the §0b'classifi€ati@n who

has the least number of overtime hours to his credit at the

time, If this emplovee does not accept this assignment, the
emplovee with the next fewest number of overtime hours to his

or her credit shall be offered the assignment. This procedure
ghall be followed until the reguired emplovees have been selected
for the overtime work. A record of the overtime hours worked

by each employee shall be available on reguest of the Union
president,

Overtime ARzsignment

a. All janitorial overtime required for the use of a District
facility shall be recommended by the Administrator in charge
of such facility and subject to approval by the Assistant
Superintendent for Business Affairs.

I, Overtime work shall be voluntary except in emergencies.
There shall be no discrimination against any employee who
declines to work overtime.

¢. Approved overtime shall be authorized by the Superintendent
or his appointed designee({s) in accordance with Board policy.
Whenever possible, employees shall receive 48 hours advance
notice of scheduled overtime.

d. Aall other necessary and emergency overtime shall be approved
by the Assistant Sapezinteﬁésﬁt for Business Affairs after

recommendation of the Supervisor of Buildings and Grounds.
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ARTICLE AIX - TERMS AND CONDITIONS OF EMPLOYMENT, Continued

5, P.T,A, and P,T.0. Mestings = All danitorial personnel are to

be paid at the established overtime rate for all P.T.A. and
P.T.0 meetings, unless such meetings are within the prescribed
work day, or work week.

§. Extra-Curricular Activities - Anvy activity which reguires the

assigned work of a2 janitor to continue into any part of an
additional hour, then such danitor shall be compensated an
additional hour of pay.

J. Hours of Work ~ Full-time Twelve-Month Emplovees

1. Regular Hours = The regular hours of work each day shall

be consecutive, except for interruption for lunch periods.
Reference to consecutive hours of work in the balance of
this Article shall be construed generally to exclude lunch
periods.

2. Work Week -~ The work week shall consist of five (5} consecu-
tive eight (8) hour days, Monday through Friday inclusive,
but third work shift{s} hours commencing before midnight
on Sunday, or after midnight on Friday, shall be considered
as part of the regular work week for purposes of this contract,

3. Work Days - Eight (8} consecutive hours of work within the
24 hour period shall constitute the regular work day. Some
custodians mav be assigned less than elght (8) hours per
day per preszent practice.

- Bach full-time twelve-month emplovee is to sign
time-in and time-out at the designated time log in the

principal’s office or at the particular work site.



ARTICLE ¥%3¥X ~ TERMS AND CONDITIONS OF EMPLOYMENT, Continued

J. Hours of Work - Full-time Twelve~-Month Employees, Continued

5. Work Shift - Eight (8} consecutive hours of work shall

constitute a work shift. All employees shall be scheduled
to work on a regular work shift and each work shift shall
have a regular starting and quitting time.

6. Work Schedule - Work schedules showing the employee's shifts,

work days, and hours shall be posted in his respective school.

7. Lunch - All employees shall be granted a lunch period during
each work shift. Whenever possible, the lunch period shall
be scheduled at the middle of each shift. Each school shall
post a designated lunch period.

8. Wash-Up - All employees shall be granted a ten {10) minute
personal cleanup period prior to the end of each work shift.
Work schedules shall be arranged s¢ employees may take advan-
tage of this provision. The employer shall make the required

facilities available.
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ARTICLE %1% — TERME RND CONDITIONS OF EME L%“%}fiﬁ U, Coentinued

K. Annual Increment and Probationary Period

i. Eligibility for Annual Tncrement - Sat isfactory performance

2y

shall be resguired for eligibility for the annual increment

or further salary advancement to be determined through annual
evaluations by the Supervisor of Buildings and Grounds, with
the assistance of the %sgégﬁaﬁt Superintendent for Business
Affairs and the Assistant Superintendent for Farsonnel, and
recommended to the SBuperintendent of Schools for approval,
Employees may request a meeting with the Personnel Committes
of the Board for review if increment is not recomnended or
granted for the following year, or file a formal grievance,
if so desired. The Superintendent of Schools may recommend

a bonus to worthy personnel in recognition of cutstanding
service to the District for approval of the Board of Education.

2. Probationary Pericd - All new personnel shall have to serve a

three (3) vear @xab&ti@nary period. Written evaluations shall
be prepared on all employees in a probationary status at the
end of six (§) months, and at the end of sach schosl vear, and
submitted by the immediszte supervisor to the Supervisor of
Buildings and Grounds, the Assisztant Superintendent for Business
Affairs and the Assistant Superintendent for Personnel. During
the first three months of the Probat ticnary Period, the emploves
who has not satisfactorily performed his responsibilities can
be dismissed with appropriste notification as set forth below,
and this period shall automatic 1ly be esxtended two months

upon reguest of the Board of Education or his designee, and

there will be no secourse to the Grievance Procedure for

- 2
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ARTICLE XIE ~ TERMS AND CONDITIONS OF EMPLOVHMENT, aontinued

L

M.

Paid Hnlidavs, ¥o, 4, contipued

will be given during the school yvear as scheduled by the
Administration.

Vacationz - Full-time Twsalve-Month Emplovess

1. Twelve-month emplovees with less than five (3) y=ars of
contirucus service shall be granited ten (10) work days
vacation per vear with pay; employees in thelr first year

of mervice shall have such vacation time prorated accordin

3. Pour {4) weeks afteyr fiftesn {15} waars conitlnucus sarvice
from date of hirs.
4. Por purposes of calculating due vacation time, 5 person’s

date of employment shall be governed by his first day of

employment as reflected in the payroll records. For sxample:

;¥ the emplovee takes two weeks of vacation in July or

-

rugast and nis anniversary date of nire is October 15, and

ey

has completed five years (or fifteen

ey

is eligible for a third {or fourth) week of vacation after

he /et

edrg) of service, he/she

Got.

15¢h. If the employves should reguest the additional week vaca-

timn between the anniversary date of hire and July 1 of the

next fiscal year, aszuming the reguest is granted, then the

emplovee is not again entitled to the third {or fourth) week

of vacstion until his/her anniversary date has again passe

5. The japitor in charge shall prepare a vacation schedule for

ks

£

custodial personnel within his building. He shall chack work

sehedules te make certain that buildings are properly gtaffad,



ARTICLE XIX - TERMS AND CONDITIONS OF EMPLOYMENT, continusd

M

Vacations « Full-time Twelvée-Month Employees, Mo. 5, continued

Schedules shall be submitted through the building administrator
to the Supervisor of Building and Grounds for approval.

6. The rate of vacation pay shall be the emplovee's regular
straight time rate of pay in sffsct for the emploves's
regular job on the pay day immediately preceding the employee's
vacation pericd.

7. In case of layoff, discharge, or retirement from Board employ-
ment and having a minimum of six months prior emplovment,
such employees shall be given prorated vacation pay.

8., If a holiday occurs during the calendar week in which a2 vacation
is taken by an employee, the employee's vacation periocd shall
be extended one additional work day.

Promotions - Janitorial personnel shall not be appointed to a

higher paying position until after he has acguired tenure of
office. In thaz event no tenured smplovee successfully bids on
any position, then the position may be open for bid £o anv non-
tenured employes within the Janitorial-Custodial department.

Black SBeal Piremenz' License

ALY newly hired janitorial personnel shall obtain a Alack Seal

Firemens' License at the first available opportunity. (Clazsses

5

ot

will be arranged through the Board of Education personnel, and
the candidatess for licenss will be notified of the time and place
where classes wilill be held. Failure to cbtain such license shall
be grounds for dismissal, or the withheolding of all future salary
inerements until the licenss is obtaired. The Superintendent of

Schools may recommend the waiving of this regquirement under extenua-~

ting circumstances and with Board approval.






SECTIOR C

CAPETERIA - HOURLY DRIVERE -~ TEN-MONTH PERSONNEL







ARTICLE XZ

SALARIES - TEN-MONTH EMPLOYEES

2, Salaries - Hourlv Drivers - Humuriv kate of Pay

Step 1876-77
i £3.6¢6
2 3.77
3 3.88
4 4.00
5 4,08

B. Salaries -~ Cafeteria Employses - Hourly Rate of Pay

1., Senior High Schools

2, Cook Mansosry

Step 1976=77
1 $4,08
2 4,20
3 4.37
4 4.54
5 4,73

i
Lak
bt






ARTICLE XX - CAFETERIA AND HQURLY DRIVERS, Continued

B, Salaries - Cafeteria Employees, continued

Senior High Schools, continued

c. Baker

Step 1976-77
1 $3.82
2 3.94
3 4,11
4 4.27
5 4.47

2. Avenel Junior High School

a. Coock Manager

Step 1976-77
1 $3.82
2 3.94
3 4.11
4 4.27
5 4.47

h. Assistant Cook

Step 1976-77
1 $3.57
2 3.68
3 3.85
4 4.02
5 4.20
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ARTICLE x¥ - CAFETERIA AND HOURLY DRIVERS, Continued

B. Salaries - Cafeteria Emplovyees, continued

Avenel Junior High School, continued

. Baker

Step 1976-77
1 $3.57
2 3.68
3 3.85
4 4.02
5 4.20

3. Junior High Schools and School #11

a. Cook Manager

Step 1976-77
1 $3.57
2 3.68
3 3.85
4 4,02
5 4.20

k. Assistant Cook

Step 1976~77
1 $3.33
2 3.43
3 3.60
4 3.76
5 3.95



ARTICLE X¥ - CAFETERIA AND HOURLY DRIVERS, Continued

-
Ly o

Salariez - Cafeteria Implovees, continued

Junior High Schools and Schocl #2111, emntinued

<. Baker

Steo 1976-77

1 $3.33

[
[
1o
Lo

.
{ad
L3

-~
Ch

(%1

3.95

4, Generval Cafsteria Workers

Step 1876=77
1 $3.01
2 3.10
3 3,27
4 3.44
5 3.64

Ten-Month Drivers' Pay Disbursement - Total assigned work hours

for the year are to be divided into 20 egual payments with payment
for holidays included in the last check.

Pay Davy - Tha emplover shall pay emplovees twice a month; the 15th
day of each month, and the last working day of the month.

.3

Hourly EZmplovees Overtime - Overtime will be paid at time and

cne~half in accordance with state laber laws,

Promotion - If a cafeteria employee is promoted to a position

with a higher pay scale range, then such promotion shall not
result in a lesser pay than the employee was receiving in

his previcus position.
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ARTICLE XX - CAFETERIA AND HOURLY DRIVERS, Continued

I.

Holidays

1. Ten-month hourly employees shall receive proportionate
regular pay for eleven (11) holidavs, this amount to be
included in the last paycheck of the year.

easnt a seconc step

3_.&

2. Any ten-month member eligible for at
increment shall receive Labor Day as a holiday.

Ten-Month Cafeteria Workers Pay Disbursement

1. First check in September to be for five work davs pay
and egual payments thereafter based on 180 work days
except that the final pay in June will be computed as
follows:

a. Total days worked in the year plus (+) 11 holidays.
b. Total days pay earned less (-} days paid through
June 5.

c. Net days to be paid in final check.



In Witness Whereof, the parties hereto have caused this
Agreement to be signed by their respective presidents, attested
by their respective secrecaries and their corporate ssals to be

placed thereon, all on the day and year written below.

BOARD OF EDUCATION, TOWNSHIP OF
JOODBRIDGE, NEW JERSEY

ey "f. ’:J/J. o ;
By_ /%f“[)d.{ffﬂ gAcron (President)
7 A
By J < Q«O—a?.w -,,-,.ﬂa eét\_,,.—-» : {(Secretary)

LOCAL 2293, COUNCIL NO. 73,
AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES, AFL - CIO

o

/'\‘ (l/ f / .
By / A LA Tt ey {President)
by = il 4
/ ‘:" - " / ’:."‘ .
3y f;;;f 2 e -/k_ij,_a ,v,./,fz . {Secretary)

3

Dake: Ju

i 15; 192746

-

- 37 -



ORG, /PER,
SICE LEAVE RESCLUTION

WHEREAS, the Commissioner of Bducation for the State of New
Jersey, by ruling dated December 13, 1374, directed the Woodbridge
Township Board of Education te initizte negotiations with represen-
tatives of the various recgognized groups of 1ts employees to the end
that a uniformly applicable sick leave policy be adopted by the Board
of Bducaticn, and

WHEREAS, negotiztions with representztives of the various
recognized groups of Board employses has resulted in agreement as
o a unifermly applicable szick leave pelicy, and

WHEREAS, the intant of the Board is to establish for all steadily
emploved personnel g censistent and gnifs%miy applicable sick leave
policy within the limitations of N.J.8.4, 18A:30-1 et. seq.,

NOW, THEREFORE, RBE IT RESOLVED bv the Board of Bducation of
the Township of HYoodbridge that the Board secretary and other appro-
priate school cfficials ba and are hereby authorized and directed
to rectify the sick leave records of steadily employed Board personnel

oregent i

bl

from July 1, 1873 fto the

o)

1 acoordance with statutory limita-

tions, and the following guidelines:

a. Each person stesdily emploved by the Board will
receive without pav deduction, twelve (12) days
leave per vear for personal illness which are
acoumulative and wwenty (20} davse leave per year
for personal illness which are non-accumulative.
For example, if an individual has been steadily
emploved in the school svstem for five (85) years
and had accumulated fifty {(50) davs leave without
pay daduction for personzl illness, and now such
individual becomes 111 for one hundred {(100) davs,
zhe individualis sick lesave days shall be used in
zhe following manner and ssguence:

FIRST -~ The tweive (12} accumulative sick leave
éays allowed for the current school year shall be

uaed;
Adopted: Feb. 18, 1976
Revised: Apr. 5§, 1978

e}
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5% x

1 ated sick leave) =
8 davys t

gick Davs).
17200 2 815,000 (salary) = §75.

mant Bick Dave)] =

stion Benefit.

(2} Twelve {12} %i@?@ﬁﬁ will have their
*Paid Retirsment 83 Days® (totazl accumulated
sick leave x 8%} =y ;@i%@é by 1/240th of their
final vesr’'s v b arvive at the lump sum
payment th v receive ag supplemental compen-
sation ups .

compensation payment for
will be paid by the Board
the school yesar subsegquent

n the last day of employment
v notification of retirement
é&ﬁ* ~f Schools on or before
E-)
@

{3) The lump sum
Paid Retl
no later

7

m ti:? 5 “*\3 fae B e bes pbopr BYO0 MG BB
% § B fohy B e

e
Y]

nLan

ol vear in which the last day of
en d. In the event that timely
€ m

r

lump swn supplemental compen-
1 be due and owing. If, how-
B

gLl
I cresents a fiscal difficulty to
; E ard may delav payment of the
zal o -ion, but in no event may payment
4 later i august 1 of the year following
the ﬁ%§Q§E 1 it would ﬁ&v% peen paid if timely notice
had bean given.
Each st@%ﬁ?%“ emploved individual who has retired between
July 1, 1873 aﬁﬂ June 30, 187% under a state administered
retirement gysten after twenty (20) vears of service in
the Woodbrid 5! Sonool District is entitled to a
supplemental o DaE qi for five percent (5%)

lated sick leave days credited
day of emﬁ@oyment, which shal)
ick Davs®, Any such indivi-

lump sum payment in the follow-

cf the gﬁag@ﬁ
Lo such an
he Rnown 2
dual iz an
ing mannsr

(1)

do

ve their "Paid
umg&ated sick

n of their final
Lump sum payment they
cmpensation.

11 have their "Paid
coumulated sick leave
+neir final vear's

ump sum payment they are

1L compensation.

(2}



The lump sum suppismental compensation payment for
"Paid Retirement Sieck Davs®

to which a steadily

emploved individual is entitled by reason of such
individual’s retirement as aforesald between July 1,

1873 and Juns 30,
as soon as possible,
budgetary prog¢edures, but
Bugust 1, 1976,

BE IT FURTHER RESOLVED that the Boa

of accumulated sick leave davs, 1I anv,

BE IT FURTHER RESCLVED that the Board Secretary notify,

as possible, those individualis who

and June 38, 1875 of their entitlisment,
supplemental

BE IT PURTHEER RESOLVED
Hutt, Esg., be and is nsreby authorized
the Board,
presently pending

bagis, the litigation

Education, Woodbridge Township

retired petween July 1,

1%7% shall be paid by the Board
with dus regard for proper

in no svent later than

rd Secretary notify the

District's smploveses azs soon as pracsticable as to the correct number

sams are entitled to.
as soon
1973

any, to a lump sum
to the terms hereof,
Lttorney, Stewart M.

execute on behalf of

a Btipulation of Dismissal terminating, on a consgensual

before the Commissioner of

Education v. Woodbridge

Township Federation of

the foregoing resolutions.

Teachaers, et al,, pursuant to the terms of



SIDE-BAR AGREEMENT TC CONTRACT

LOCAL 2293, AFSCME, COUNCIL 73, AYL - CID

»

JULY L, 1576 zo JUNE 30, 1877

Notwithstanding the exscubion of this hgrsemenit by the duly

of Woodbridge and Local 22353, APSCME, Council 73, AFL -~ CI0,
both parties sxpressly acknowledge that the Maternity Leave
rovision, Article T%, Seotion O, in the contract, iz left opan
? ’

panding completion of a draft of language which shall reflect
current law. When completed, such draft shall be offered to the

partiss for consideration and raztification, and shall, subseguent

[
g

e
P

to such affirmatis ction, become a part of this contract.

SOARD OF EDUCATION, TOWNSHIP OF
WOCDBRIDGE, WEW JERSEY

7
By {?&;Af a/ ﬁ?%% £y (President}
/

/
> e i : ‘C’: B o

5y Q? o &mﬁwﬁumﬁwﬁﬁw§”%W“ {Secretazv)
Tﬁﬁé? 22973,

AMERTOARN PED
Cﬁﬁ?%’*ff? ?&L‘sa, FL i f:
BY {Pregident)
By 7. w,éi 7 {Sacretary)







